
SAIL, Disability Network of the U.P. 
1200 Wright Street, Suite A 

MARQUETTE, MI 49855-4744 
Phone: 906-228-5744 Fax: 906-228-5573 

Website: www.upsail.org 

SAIL EMPLOYMENT OPPORTUNITY 

 
Applications due no later than 4pm, Friday, January 31st 

 
DEADLINE EXTENDED to Friday, February 7

th
 at 5pm  

 

Position Available: Disability Advocate—Native American Services 
Location: Marquette MI. 
Job Type: Full Time, non-exempt 
Starting Wage: $16 per hour 
Work Schedule: 40 hours per week, extensive travel involved, office hours usually 8:00am – 

4:30pm, some flexibility of work hours on days that involve travel 
Reports To: Peer Support Program Manager 

Organization Description: 
 
SAIL’s mission is to assist individuals with disabilities and promote accessible Upper Peninsula 
communities for all. Serving the 15 counties of the U.P, SAIL is a private, non-profit organization that 
was established in 1998. 
 
Position Description: 
 
The Disability Advocate-Native American Services is responsible for building tribal collaborations, 
identifying Independent Living needs for individuals with disabilities within the Tribal Communities, and 
improving access for tribal members with disabilities to independent living services. This is done 
through outreach, relationship building, advocacy, training, and assessing and supporting individuals in 
their person centered independent living goals. This position requires strong interpersonal skills; 
attention to detail, and comfort speaking in front of large groups and facilitating trainings. 
This position promotes the mission of SAIL and actively demonstrates commitment to the Independent 
Living philosophy. 
 
Expected Duties and Responsibilities: 
 

1. Gain and improve upon knowledge and understanding of Native American Culture and the 

five Tribal Communities in the U.P. 

2. Improve Cultural Competency for SAIL through development and facilitation of trainings and 

newsletters internally for employees. 

3. Serves as a liaison between Tribal Communities and service agencies. 

4. Gain and improve upon knowledge of community resources and the ability to establish and 

maintain effective collaborative relationships within the Tribal Communities and with outside 

agencies.  

5. Work cooperatively with co-workers and assist with additional information that is appropriate 

for case management as requested by SAIL employees. 

6. Attend and participate in relevant Tribal events. 

7. Host public forums and workshops.  



8. Communicate and support consumers with information and referral or create independent 

living plans based on their individual goals. This may include phone, email, texting and face 

to face communication. Utilize person–centered planning techniques and promote 

independent living philosophy based on definitions for a center for independent living during 

all work with consumers, families or community members.  

9. Be able to respond for requests of information and referral (I&R) for individuals of diverse 

backgrounds with disabilities, family members, advocates or Tribal Community members by 

providing accurate information, education, support and referrals in a non-judgmental and 

respectful manner.  

10. Assess individuals’ readiness for change and ability to follow through with referral or goal 

creation. Identify barriers, ability for follow through and setting person centered goals. 

Understanding possible solutions is important for this position to know how to proceed with 

case management. 

11. Support consumers with community resources navigation and referrals.  

12. Support consumers with individual advocacy needs in regards to core services 

(transportation, housing, employment, education, recreation, and accessibility, etc.) by 

assisting them with how to navigate systems and access resources. 

13. Support consumers in self-identifying their need for accommodations and assisting them in 

breaking down of barriers that are preventing them from reaching their independent living 

goals.   

14. Develop and facilitate IL Skills building program with the direction of a supervisor. 

15. Disability Advocate may also be responsible for performing front desk duties, as needed.  

16. Participate and contribute in SAIL special events as assigned by a supervisor. 

17. Complete other duties as assigned by a supervisor. 

18. U.P. wide travel is required. 

 

Desirable Qualifications: 

 
1. Preference will be given to qualified individuals of Native American decent. 

2. Education: Bachelor’s degree in related field (i.e. human services, social work, etc.). Will 

consider relevant work experience. 

3. Experience: Two years working in a professional environment or non-profit is preferred.  

4. Work Environment and Abilities: 

a. Standard office environment while performing duties; sitting at desk, communication, 

reaching with arms, manipulating a computer keyboard, etc. 

b. Out of office environment includes: year round travel across the Upper Peninsula, 

attending meetings and Tribal events. Meeting and communicating with individuals on a 

daily/weekly basis. Some overnight travel may be required. 

c. Demonstrated positive attitude, reliability, a self-starter who assumes responsibility when 

warranted, is conscientious, professional in manner and hard working.    

d. Ability to communicate effectively with the public and consumers in a professional 

manner. 

e. Ability to communicate effectively both orally and in writing. 

f. Ability to work with diverse populations of individuals with disabilities. 

g. Ability to function in stressful situations or balance multiple tasks. 

h. Can perform duties with or without accommodations for a disability. 

 



For purposes of employment standards, this position is categorized as “non-exempt” according to the 

Fair Labor Standards Act. Benefits are available pursuant to SAIL’s policies for a full time, hourly 

employee. 

 

Though not a requirement of the position, people with disabilities are strongly encouraged to 

apply. 

Please submit a cover letter, completed SAIL application and resume no later than 4pm on 

Friday, January 31st. 

DEADLINE EXTENDED to Friday, February 7
th

 at 5pm  
 

Superior Alliance for Independent Living (SAIL) 

Attn: Matt Matulewicz, Operations Manager  

1200 Wright St. Ste. A  

Marquette, MI 49855  

or  

mattm@upsail.org  

Fax (906) 228-5573 

No phone calls will be accepted pertaining to this position 

Please find a copy of our application and job description on our website: 

http://www.upsail.org/employment/ 

 

 

Revised January 31, 2020 

 
 

 

 


